SECOND
NOTICE OF PROPOSED MODIFICATIONS TO
TITLE 8, GENERAL INDUSTRY SAFETY ORDERS,
ARTICLE 106, SECTION 5110
OF THE CALIFORNIA CODE OF REGULATIONS

Ergonomics

Pursuant to Government Code Section 11346.8(c), the Occupational Safety and
Health Standards Board gives notice of the opportunity to submit written
comments on the above-named regulation in which futher modifications are
being considered as a result of Board Member consideration.

On January 18 and 23, 1996 the Occupational Safety and Health Standards Board
held Public Hearings to consider revisions to Title 8, General Industry Safety
Orders, Section 5110 of the California Code of Regulations. The Standards
Board received oral and/or written comments on the proposed revisions. The
regulation was modified as a result of these comments.

On July 15, 1996 a Notice of Proposed Modifications to the original proposal
was provided. However, since that time the proposal was discussed by the
Board Members at its September 19, 1996 business meeting. At that time, the
Board Members reconsidered the positions taken on certain issues in the
proposal and as a result, it is necessary to make further amendments to Section
5110. Therefore, this Second Notice of Proposed Modifications relates to those
issues which were reconsidered by the Board Members.

A copy of the full text of the regulation as originally proposed, and a copy of
the full text with the initial and further modifications clearly indicated, are
attached for your information. Any written comments on the further
modifications must be received by 5:00 p.m. on October 22, 1996 at the
Occupational Safety and Health Standards Board’s Office, 1300 I Street, Suite 920,
Sacramento, California 95814. Only written comments that concern the further
modifications will be considered before the regulation is scheduled for
adoption at the November 14, 1996 Business Meeting of the Occupational Safety
and Health Standards Board.

The Occupational Safety and Health Standards Board’s rulemaking files on the
proposed action are open to public inspection Monday through Friday, from
8:30 a.m. to 4:30 p.m., at the Standards Board’s Office, 1300 I Street, Suite 920,
Sacramento, California.



Inquiries concerning the proposed modifications may be directed to the
Executive Officer, John D. MacLeod at (916) 322-3640.

OCCUPATIONAL SAFETY AND
HEALTH STANDARDS BOARD

JOHN D. MACLEOD, Executive Officer

Date: October 2, 1996

FURTHER MODIFICATIONS TO THE ORIGINAL
PROPOSAL
(Section 5110, Ergonomics)

(initial modifications made on July 15, 1996
are indicated in strikeout and double-underscore)

(futher modications are indicated in bold
italics with deletions struckout
and new language double-underscored)

Add new Section 5110, Ergonomicsto read:

Group 15. Occupational Noise and Ergonomics.

* % %

Article 106. Ergonomics.

Section 5110. Ergenemtes: Repetitive Motion Injuries.

(a) This section shall apply to a job, process, or operation er of substantially-similar
identical work activity at the workplace where repetitive motion injuries (RMIs) occur after [OAL to
fill in effective date]. For purposes of this section, repetitivermetientnidries RMIs are injuries resulting

from arepetitive job, process, or operation ef of substantiatly-similar identical work activity a
the workplace which have been the predominant cause of a diagnosed, objectively identified,

musculoskel etal injury to more than one employee within the last 12 months. The diagnosis of a
RMI shall be performed by a licensed physican. For definitional purposes,
predominant means 50% or more of the injury was caused by a repetitive job,
process, or operation of identical work activity.

Exemption: Employers with 9 or fewer employees.




(b) Every employer subject to this section shall establish and implement an ergeremie program designed
to minimi ze repetitivemeotiontnidries RMIs. The ergenemte program shall include a worksite evaluation,

control of ergenermic-hazards exposures which have caused RMIs and training of employees.

(1) Worksite evaluation. Each job, process, or operation er of sutbstantiatly similer identical
work activity covered by this section or a representative number of such jobs, processes, or operations er gf

substantially-similar identical work activities shall be evaluated for ergenemichazards
exposureswhich have caused repetitivermetiontadries RMIs,

(2) Control of ergenermiehazards exposures which have caused RMIs. Any ergenemic-hazard exposures
that caused repetitivemetioniaaries RMIs shall, in atimely manner, be corrected or if not capable of
being corrected have the hazard exposuresminimized to the extent feasible. The employer shall consider
engineering controls, such as work station redesign, adjustable fixtures or tool redesign, and administrative
contrals, such as job rotation, work pacing or work breaks. 7

(3) Training. Employees shall be provided jeb-speeifi€ training that includes an explanation of:

(A) The employer's ergenemi€ program;

(B) Theergenemichazards exposureswhich eadse have been associated with repetitivermetiontnidries
RMls;

C) The symptoms and consequences of injuries caused by repetitive motion;

(D) The importance of reporting symptoms and injuries to the employer; and

(E) Methods used by the employer to minimize repetitiveretion-iniaries RMIs.

(c) Measures implemented by an employer in an effort to minimize repetitive-mettentaturies RMI s shall

satisfy the employer's obligations under this section, unlessit is shown that a measure known to but not
taken by the employer is substantially certain to cause a greater reduction in such injuries and that this
alternative measure would not impose additional unreasonable costs.

Note: Authority cited: Sections 142.3 and 6357, Labor Code. Reference: Sections 142.3 and 6357, L abor
Code.
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FINAL PROPOSED TEXT

(Section 5110, Ergonomics)

(Note: Since this is the second 15-day Notice,
the format may be confusing. Therefore,
for purposes of clarity, the final proposed



language with further modifications
is attached without strikeout and double underscore.)

Add new Section 5110, Ergonomicsto read:

Group 15. Occupational Noise and Ergonomics.

* * %

Article 106. Ergonomics.

Section 5110. Repetitive Motion Injuries.

(2) This section shall apply to a job, process, or operation of identical work activity at the workplace
where repetitive motion injuries (RMIs) occur after [OAL tofill in effective date]. For purposes of this
section, RMIs are injuries resulting from arepetitive job, process, or operation of identical work activity at
the workplace which have been the predominant cause of a diagnosed, objectively identified,
muscul oskeletal injury to more than one employee within the last 12 months. The diagnosis of a RMI
shall be performed by alicensed physican. For definitional purposes, predominant means 50% or more of
the injury was caused by a repetitive job, process or operation of identical work activity.

Exemption: Employers with 9 or fewer employees.

(b) Every employer subject to this section shall establish and implement a program designed to minimize
RMIs. The program shall include a worksite evaluation, control of exposures which have caused RMIs and
training of employees.

(1) Worksite evaluation. Each job, process, or operation of identical work activity covered by this section
or arepresentative number of such jobs, processes, or operations of identical work activities shall be
evaluated for exposures which have caused RMIs.

(2) Control of exposures which have caused RMIs. Any exposures that caused RMIs shall, in atimely
manner, be corrected or if not capable of being corrected have the exposures minimized to the extent
feasible. The employer shall consider engineering controls, such as work station redesign, adjustable
fixtures or tool redesign, and administrative controls, such asjob rotation, work pacing or work breaks.




(3) Training. Employees shall be provided training that includes an explanation of:

(A) The employer's program;

(B) The exposures which have been associated with RMI s;

C) The symptoms and consequences of injuries caused by repetitive motion;

(D) The importance of reporting symptoms and injuries to the employer; and

(E) Methods used by the employer to minimize RMIs.

(c) Measures implemented by an employer in an effort to minimize RMIs shall satisfy the employer's
obligations under this section, unlessit is shown that a measure known to but not taken by the employer is
substantially certain to cause a greater reduction in such injuries and that this alternative measure would not
impose additional unreasonable costs.

Note: Authority cited: Sections 142.3 and 6357, Labor Code. Reference: Sections 142.3 and 6357, Labor
Code.
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